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A LETTER FROM THE CHIEF

Greetings,

In this Campbell County Police Department
2016 Annual Report we will detail some of the
initiatives we worked on throughout the year
and present our yearly statistics; however,
before doing so I would like to take the
opportunity to recognize our Command Staff,
Police Officers and our Records Clerk for all
they do. Your dedication and untiring work
each and every day does not go unnoticed or
unappreciated and I want to thank you for
your service. As you may have noticed the
cover of our annual report features the badge
worn by our Sergeants and for 2016 I wanted
to particularly recognize our Sergeants and
express my appreciation for their contributions
to the success of the agency.

The rank of Police Sergeant has a long, proud, and important legacy in policing and
is vital to the success of a police agency. As we attempt here to recognize and pay
tribute to our Sergeants it is particularly important to understand the role a
Sergeant plays within the larger context of the CCPD’s ongoing commitment to
ensure that the residents of Campbell County have a competent and professional
police force, now and in the future. Given that Sergeants are the first line of
supervision for the police department and that they have the most contact with our
officers on a daily basis, it is incumbent upon them to direct, train, develop, and
motivate our officers so as to provide the highest level of police services to the public.

As you read further in this report you see listed the Core Values of our police
department, for which the first listed is - Leadership. We define this core value as:

“Developing leadership in our employees through the process of creating an
organizational climate that fosters learning, opportunity, ownership and
accountability.”

We believe that the development of our people is an on-going process occurring
across all ranks and starting from the first day on the job until retirement. Vince
Lombardi once said: “Leaders are made, they are not born. They are made by hard
effort, which is the price which all of us must pay to achieve any goal that is
worthwhile.” This sentiment holds true for police officers as well and as such, the
Sergeant has a pivotal role in guiding and developing our officers, not only to
perform exceptionally in their current assignment but also with an eye toward
preparing them for even greater responsibility, should they choose to advance in

Sincerely,




Mission Statement

As employees of the Campbell County Police Department, we
recognize that Service and Integrity are the cornerstones
from which our department is built.
strive to enhance our knowledge, skills and ability to enforce
the law, protect life and property, detect and deter crime,
preserve the peace, and enhance the quality of life for all
Campbell County residents
professional manner.

in a highly efficient and

We will continually

LEADERSHIP:

COMMUNITY:

Developing leadership in
our employees through
the process of creating
an organizational climate
that fosters learning,
opportunity, ownership
and accountability.

Fostering positive
relationships through
community involvement
and partnerships while
recognizing that we are a
part of and represent a
diverse community.

SERVICE:

EFFICIENCY:

A commitment to
providing professional
police services to
enhance the quality of
life for Campbell County
residents and our
employees.

Striving to enhance our
ability to serve the public
and our employees
through a continuous
process of evaluation of
performance, maximizing
the use of both human
and technological
resources, and
encouraging diversity of
thought and approaches
to problem solving.




Core Values In Action

LEADERSHIP

To illustrate leadership in action, we want to highlight two new programs
we initiated in 2016:

Police Explorers: Due in large part to the initiative and commitment of
Detective Dornheggen, the CCPD started its first ever Police Explorer
Program. The objectives of the program are to develop self-confidence,
discipline and leadership among its members; introduce young adults to
the law enforcement profession; present law enforcement as a potential
career choice; and enhance public relations between the community and
the Campbell County Police Department.

The Crisis Assistance and Response Effort (CARE): Through this effort,
select officers volunteer to conduct follow up contacts with victims, family
members, and other affected parties over an extended period of time in an
effort to provide guidance, support, and to help identify resources within
our community to address a wide variety of issues.

COMMUNITY

The challenges of heroin use and overdoses continues to be a major issue
for the county and the nation as a whole. Based on numbers obtained
from the Campbell County Coroner’s Office there were sixty (60) drug
related deaths in in the county for 2016, up from forty-one (41) in 2015.
In 2016 there were forty (40) overdose deaths associated with heroin,
fentanyl or a combination of fentanyl with other drugs, up from twenty-
three (23) in 2015. In better news, only one (1) of the heroin/fentanyl
deaths occurred in the unincorporated areas of the county down from six
(6) in 2015.

In response to this epidemic, the Campbell County Police Department was
the first agency in the county to require all officers to be trained and carry
the lifesaving drug, Naloxone. Although a direct correlation to the
significant reduction in overdose deaths in our area cannot entirely be
contributed to the deployment of Naloxone, we can say that this initiative
has had an impact in tilting the scales in the right direction.




Core Values In Action

SERVICE

In 2016, the core value of service is best demonstrated by the
assumption of police services in the City of Silver Grove. After being
approached by city leaders, the CCPD and the Fiscal Court worked
together to prepare a proposal to meet the law enforcement needs of
the city. The program includes a provision requiring the police
department to designate a supervisor and officer as the primary
points of contact with the city so as to ensure effective
communications and continuity of our policing efforts. Additionally,
the proposal requires a dedicated patrol unit be assigned to the city
10 hours per day - seven days a week. At the time of the agreement,
this was a significant increase in the number of hours of police patrol
in the city. As a result of this partnership, Silver Grove has been able
to expand police coverage, while at the same time reduce spending
based upon their projected annual police budget.

EFFICIENCY

As it relates to efficiency, the creation of the Electronic Crimes Unit
was a significant leap forward for the agency that will increase our
abilities to obtain and preserve digital evidence from a wide variety of
devices and electronic media. It is important to note the creation of
this unit was only possible through an award of nearly $50,000.00 of
equipment and software from the U.S. Secret Service. With this unit,
we can quickly assess digital evidence and/or information contained
on electronic media and use this information to assist our officers and
detectives in their investigations.




2016 Organizational Chart

Chief of Police

Assistant Chief —— Records Clerk
Lieutenant Lieutenant
Patrol Commander Investigations Commander
Sergeant - First Shift Detective
Patrol Area One Supervisor General Investigations
Patrol Officer
Patrol Officer Detective
Patrol Officer Juvenile Investigations
Patrol Officer
Patrol Officer
Patrol Officer Detective
Electronic Crimes Unit
Sergeant - Second Shift
Patrol Area Two Supenvisor Sergeant - Northern Kentucky

Drug Strike Force

Patrol Officer
Patrol Officer
Patrol Officer Detective - Northern Kentucky
Patrol Officer Drug Strike Force
Patrol Officer
Patrol Officer
Patrol Officer Chief 1
Assitant Chief 1
Lieutenants 2
Sergeant - Third Shift | Sergeants 5
Patrol Area Three Supenvisor Patrol Officers 18
[ Detectives 4
Patrol Officer School Resource Officer 2
Patrol Officer Clerk 1
School Resource Officer
Sergeant - Third Shift Patrol | | [Total Employees 34|

& School Resource Supenvisor

Patrol Officer
Patrol Officer
School Resource Officer




STATISTICS

Part | Crimes

Offense 2012 2013 2014 2015 i Change. (| BNear
Offenses % Cleared| 2015 - 2016| Average
Criminal Homicide 0 0 2 0 0 N/A 0 0
Forcible Rape 6 13 6 8 9 55% 1 8
Robbery 4 0 2 1 0 N/A 3 1
Aggravated Assault 9 8 14 6 10 75% < 9
Breaking and Entering 92 92 51 67 47 50% -20 70
Larceny - Theft 161 150 134 119 125 27% 6 138
Auto Theft 10 15 11 20 20 75% 0 15
Arson 1 2 0 0 2 50% 2 1
Totals: 283 280 220 221 213 N/A -8 243
Citations
2015 2016 Change
Totals Number of Citations 3,385 4192 +807
Traffic Citations. 2,627 3,470 +843
Arrests

2015 2016 Change

ALEXANDRIA

Total Arrests 609 520 -118 COUTIHOUSERY
Felony 91 112 +21
Misdemeanor / Other 508 399 -109
Juvenile 10 9 -1

Calls for Service

2015 2016 Change
Dispatch & Self Initiated 31,672 37,982 +6,310

Crime figures for 2016 are based on the National Incident-
Based Reporting System (NIBRS) and obtained from KYOPS.



STATISTICS CONT.

Collision Statistics

2015 2016 Change
Total Number of Collisions 441 488 +47
Injury Collisions 73 56 -17
Total Injured 97 81 -16
Fatal Collisions 2 5 +3
Total Killed 2 5 +3
Commercial Vehicle Collisions 10 26 +16
Property Damage Collisions 73 72 -1
Parking Lot Collisions 35 39 +4
Private Property Collisions 38 37 -1
Alcohol/Drug Collisions 33 24 -9

Part Il Crimes

Offense 2015 2016 | Chanes
2015 - 2016
Manslaughter by Negligence 0 0 0
Simple Assault 108 141 33
Intimidation - Waton aa 47 3
Counterfeiting and Forgery 3 6 -2
Vandalism - Criminal Mischief 48 74 26
Drug Violations 102 181 79
Credit Card Fraud 3 21 13
Kidnapping - Custody - Imprisonr 4 4 0
Shoplifting i8 18 0
Theft From a Building 3 11 8
Theft from a Motor Vehicle i3 10 -3
Theft of Motor Vehicle Parts 13 1 -12
All Other Larceny 108 122 14
Forceable Sodomy 6 5 -1
Forceable Fondling 23 17 -6
Weapons Offenses 14 17 3
Disorderly Conduct 11 10 -1
Driving Under the Influence 74 71 -3
Drunkenness 34 29 -5
Offenses Family & Children 7 3 -4
Liquor Laws 10 < -6
Runaways 2 5 3
Totals: 658 797 139

Crime figures for 2016 are based on the National Incident-
Based Reporting System (NIBRS) and obtained from KYOPS.



Significant Initiatives - 2017

Police Chaplain:

One of most exciting initiatives for 2017 is a pilot chaplaincy program
which will be staffed on a part-time basis by one of our sworn police
officers who is also a ordained minister. The goal of this effort is to put in
place a program that will provide more services to the citizens of Campbell
County, our officers, and even officers from surrounding jurisdictions in
times of need. The duties of this position will accommodate both
counseling and community service oriented programs. Recognizing that in
larger agencies such activities are performed by dedicated full-time
resources in each area, it is our hope, that through our pilot program, we
will be able to access community needs and our capabilities so as to allow
us to put in place the best program possible.

Expanding Less Lethal Capabilities:

The primary goal of the Campbell County Police Department is to maintain
law and order for the benefit of our citizens. In accomplishing this it is
extremely important that when it becomes necessary to use force in
response to resistance, that we use only the minimum amount of force
necessary to accomplish our law enforcement objectives. When necessary,
our officers currently use hand held Electronic Control Weapons (ECW’s)
manufactured by Tazer to assist them in affecting control of an unruly
offender. The use of such ECW’s has been shown to reduce the chance of
injury to offenders and officers alike. Although, ECW’s can be an effective
tool for law enforcement, the limited range of deployment
diminishes/eliminates its effectiveness at greater ranges. Recognizing the
limitations of ECW’s, it is a goal of the CCPD to acquire less-lethal
munitions and shotguns so as to afford our officers less lethal control
options at distances greater than possible with ECW’s.
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Assistant Chief Straman

Lieutenant Lehmkuhl Lieutenant Newberry
Bureau of Investigations Bureau of Patrol

Commander Commander



SUPETrvisors

Sergeant Downs Sergeant Heiert Sergeant Nitschke

Sergeant Markus Sergeant Meyer




Agency Personnel

Officer Champagne Officer Daley Officer Dieman

Officer Gemmell Officer Gray Officer Holt Officer Jones

Det. Kush Officer Latham Officer Lauer Officer Lucas

Yficer Maliszewski Officer McGohan Officer Ross Officer Schmidt

Det. Surber Officer Turmer




Campbell County Police Force Merit Board

Back Row: Van Needham, Rees Hardy — Chairman, Alex Futscher
Front Row: Bill Voelker — Vice Chairman, Keith Daniels - Secretary

The CCPD Merit Board is established under Kentucky Law and
has the duty to classify and examine police applicants as well
as to establish rules and regulations to guide the actions of our
police officers in the performance of their duties. We are most
appreciative of our board members for their contribution of time
and talent toward the betterment of the agency and our ability
to serve the county.




Volunteers In Police Service

The Volunteers in Police Service is comprised of dedicated
people from the community who volunteer their time to
assist the agency through a variety of different ways to
diminish some of the time spent by our sworn officers on
administrative tasks. Their delightful demeanor, willingness
to do whatever is asked of them, and commitment to the
agency and Campbell County is most commendable.

In 2016 these fine people donated a combined 621 hours in
service to the department; for which we are very grateful.

VIP Jerry Jones VIP Jim Pfister

VIP Vera Powell VIP Bruce Siry



Assistant Chief Todd Straman

After serving the citizens of Campbell County for more than 31 years as
a Campbell County Police Officer, in addition to the years served as a
member of the Newport Police Department, Assistant Chief Todd
Straman retired in December of 2016. Todd held every rank in the
agency as he rose to become the Assistant Chief, a position he held
since June of 2005. Known for his vast knowledge of the county, its
residents, policy, procedure, and law; Todd’s expertise in these areas
will be sorely missed. Fortunately, those who have benefited from his
dedicated service and mentoring over his more than three decade
career continue to carry on the proud traditions and excellent service of
the Campbell County Police Department. We, as an agency, would like
to express our thanks to Assistant Chief Todd Straman, his wife -
retired Campbell County Police Officer Tina Straman, and his family for
supporting him throughout his long career with the CCPD.




2016 In Pictures

AJ Jolly Spooktacular

Cops & Kids

Holly Hill Christmas



2016 In Pictures

CCPD Officer Woody Faulkner
Memorial Golf Outing

Appreciation Award presented
to Ofc. T. Lakes from citizens
of the city of Silver Grove, KY

Campbell County Police Honor Guard



Fit for Duty

Each year we extend an invitation to all members of the agency to
participate in a physical fitness test as a means by which to encourage
an active and healthy life style. Participants are tested in five events
and are required to obtain a passing score based on the exit standards
set for police recruits graduating from the Department of Criminal
Justice Training — Basic Police Academy. The events are comprised of:
Bench Press; Sit-ups; 300 Meter Run; Pushups; and the 1.5 Mile Run.

We would like to take this opportunity to congratulate our 2016 Fit For
Duty award recipients.

Officer Andrew Champagne Detective Steve Kush
Officer Jacob Daley Officer Christopher Lauer
Officer Robert Dieman Officer Douglas Maliszewski
Detective Donald Dornheggen Officer William McGohan
Sergeant Gary Downs Lieutenant Jeremy Newberry
Officer Jonathan Gemmell Officer Britt Ross
Officer Carl Harris Detective Eric Surber
Sergeant Nicholas Heiert Officer Alex Turner

Officer Douglas Holt

Enforcement Commendations

Officer Officer Officer
C. Harris C. Lauer D. Maliszewski
For having made the For having made the For having written the
highest number of highest number of drug highest number of
arrests for Driving arrests.

citations for seatbelt
offenses.

Under the Influence.




We Want To Hear From Youl!

The Campbell County Police Department is continuously
striving to find better ways to serve the citizens of Campbell
County. Please feel free to contact us anytime to discuss any
problems, concerns, or suggestions you may have.
We can be reached by phone:
859-547-3100
We can be reached by email at:
ccpolice@wcampbellcountyky.org

You can also visit us on our website at:

http://www.campbellcountyky.org

Find us on Facebook at:

Campbell County Police Department




