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ALETTER FROM THE CHIEF

Needless to say, in the past few years policing
has become guite a hot topic. Certainly, we
have seen police conduct that has not only
been horrible, but in some cases, illegal and
deservedly warranting criminal penalty.
Unfortunately, our profession, like all
professions I suppose, has not found a way to
guarantee that the people we hire will always
live up to our expectations. Despite our best
efforts to weed them out, sometimes bad apples
will find their way in. Recognizing that some
will slip through, it i incumbent upon all of us
if1 policing to quickly identify them, and as
soon as possible, show them to the door!

To be the best we can be, we must continually
look for ways to do our job better, to improve
training, to take advantage of new technologies,
be innovative; all with the goal of providing the
best police services possible. In this pursuit for
excellence, it is also important that we do not lose slght of the fmrest for the trees. We
must recognize there are roughly 18,000 police agencies in the United States made up
of approximately 1.2 million police ﬂfﬁcers; the vast majority of which are out here
every day doing good work. Doing so, in emotional and volatile situations of high
stress, violence, irrationality, mental illness, impairment, depravity and even brutality.

Unfortunately, like every other human being on the planet, police officers are not
infallible, and given the nature of our job, when we make a mistake the ramifications
can be significant. The challenge for politicians, judges, prosecutors, police leaders
and even police officers, iz to strike the balance between ridding ourselves of bad
actors, prosecuting criminal acts, while at the same time recognizing that policing is a
human endeavor, for which human error is unavoidable. We cannot tolerate criminal
acts by police officers; however, we must not lose sight of the fact that not every
mistake is a criminal act.

[ wish I could bring this letter to a close with that perfect tidbit of information, words of
wisdom, etc. that would set out the path to flawless policing. Words that could instill
total confidence to our detractors, persons of all races, ethnicities, political
perspectives, sociceconomic classes, urban — rural, east coast, west coast, or anywhere
in between, etc. — if only! Unfortunately, there are no perfect solutions. What I can
assure you is that although there will be setbacks along the way, the policing
profession is fully committed to finding better, smarter, more efficient ways to serve
our communities. I would also like to say that despite what you may hear or read in a
headline from time to time, a few bad apples aside, the quality and professionalism of
our nations police forces has never been better!

Sincerely,

o



Mission Statement

As employees of the Campbell County Police Department we recognize
that Service and Integrity are the cornerstones from which our
Department is built. We will continually strive to enhance our
knowledge, skills and ability to enforce the law, protect life and
property, detect and deter crime, preserve the peace, and enhance the
quality of life for all of the Campbell County residents in a highly
efficient and professional manner.

Developing leadership in our employees
through the process of creating an

LEADERSHIP organizational climate that fosters learning,

opportunity, ownership, and accountability.

Fostering positive relationships through
community involvement and partnerships

COMMUNITY while recognizing that we are a part of and

represent a diverse community.

A commitment to providing professional police
SERVICE services to enhance the quality of life for

Campbell County residents and our employees.

Striving to enhance our ability to serve the public
and our employees through a continuous process
of evaluation of performance, maximizing the use
EFFICIENCY of both human and technological resources, and
encouraging diversity of thought and approaches
to problem solving.




Core Values In Action

Leadership

Over the past several years policing, particularly at the national level, has
become a hot topic issue, as a limited number of polarizing incidents of police
misconduct/illegalities became lead stories across the media. Undeniably, it
can be challenging for those of us who serve in this honorable profession, seeing
the actions of the few portrayed as being reflective of the practices and mindset
of the more than one-million men and women in police service. However, at the
same time we must recognize the need for our profession to make
improvements. As such, it is incumbent upon all of us to continually look for
ways to do our jobs better, be more transparent, and above all, hold ourselves
accountable when the actions of the few rise to the level of being improper or
illegal.

To that end, the CCPD has committed itself to transparency and accountability
through the use of both body-worn cameras (BWC) and mobile video recorders
(MVR) in patrol. The BWC is an excellent tool which is best suited to document
the more up-close perspective, as viewed to the officer’s front, while the MVR,
being vehicle mounted, has the potential of capturing a scene from farther back,

affording a broader perspective of the scene/incident. In addition, the MVR’s
are equipped with a rear facing camera that accommodates recording the

actions and conversations occurring during prisoner transport. It is our hope
that by taking advantage of the strengths of both systems, we can more fully

have always enjoyed.

capture the entirety of our interactions and preserve the trust and confidence we

Service

It is the nature of the job today, that our officers are being called upon, or thrust
into situations which fall outside the training and usual skill sets of a police
officer. Despite having well trained and experienced police officers, many times
the situations we find ourselves in can fall more within the realm of social
services, rather than law enforcement. Recognizing this, in 2021, the Campbell
County and Highland Heights Police Departments committed to a partnership
with the goal of expanding our capacity to not only better serve our
communities, but also our officers. Supported through grant funds, from the
Victims of Crime Act (VOCA), we now share a trained and experienced social
worker, through our Police Social Worker (PSW) program. With the
implementation of this new program, we hope to be better able to help people in
their time of need and find long-term solutions through guidance, support, and
connecting them with a variety of resources in our region.




Core Values In Action

Community

Effective policing today, as it was 100 years ago, only exists when an agency is
connected to their communities, has the confidence of the public, and is able to
form partnerships with the residents and officials we are entrusted to serve and
protect. Only by working together can we minimize the effects crime and
disorder has on our individual pursuits of happiness. At its core, policing is and
always will be, a people centered enterprise; however, the benefits of
advancements in technology cannot be overlooked. Since 2016, when the CCPD
assumed police duties, the City of Silver Grove and the CCPD have continually
looked for ways to better serve the community. In 2021, the city graciously
offered not only to equip the CCPD with a drone, but to also sponsor the
training of a number of our officers as drone pilots. As a result, the agency is
now equipped with one drone and several certified pilots. We anticipate that
through this partnership, we will in the future expand the program to include
more pilots and additionally, more advanced drones. We truly appreciate the
City of Silver Grove’s commitment to helping us expand upon our ability to
better serve our community.

Efficiency

Here at the CCPD. we continually look for ways to make the agency more
efficient. This year we wanted to highlight some analysis we have been
conducting in regards to our police vehicle fleet. Over the last several years we
have been evaluating how well hybrid vehicles might work for our agency. We
began the study with the purchase of four vehicles, two hybrid and two gas, so
as to have direct comparisons. Unfortunately, even before the pandemic, taking
delivery of police vehicles, purchased under government contact, can be a very
long process, sometimes takes up to a year or more. Due to these delays,
combined with needing to have had the vehicles in service for a period to collect
data, we were two years into this experiment before we started to get good data.
Having expanded the numbers of vehicles for comparison in the last two annual
purchases; the results thus far have been positive, with fuel cost savings
exceeding the costs of the purchase of a hybrid vehicle, and no noticeable
increases in maintenance cost. Obviously, as gas prices have edged higher, the
savings have increased proportionally. If the current tends hold, we anticipate
we will continue to expand our hybrid fleet in the future.




2021 Organizational Chart

Chief of Police

Major
Patrol Commander

Sergeant (2) - First Shift Lieutenant
First Shift Supervisor Bureau of Operations

Police Officer (5)
First Shift - Uniformed Patrol Detective
Electronic Crimes Unit

Sergeant (2) -Second Shift Detective
Second Shift Supervisor General Investigations

Police Officer (6) Detective
Second Shift - Uniformed Patrol General Investigations

Detective - Northern Kentucky
Sergeant (2) -Third Shift Drug Strike Force
Third Shift Supervisor |
| Detective - Northern Kentucky
Police Officer (5) Drug Strike Force
Third Shift - Uniformed Patrol

Sergeant

School Resource Officer Unit
Chief 1 |
Major 1 Police Officer - SRO (4)
Lieutenant 2 School Resource Officer Unit
Sergeants 6
Police Officer - Patrol 16 Lieutenant
Detective 5 Bureau of Administration
Sergeant - SRO 1 |
School Resource Officer 3 o .
Administrative Assistant 1 Administrative Assistant
Police Social Worker 1 |
Total 3T Police Social Worker
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Calls for Service & Self Intiated Activity
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Collision Statistics
2015 2016 2017 2018 2019 2020 2021 Average

Total Number of Collisions 445 439 436 555 516 401 373 466
Injury Collisions 73 57 61 (=11 71 B0 58 B4
Total Injured a7 82 76 Q3 Q2 20 93 38
Fatal Collisions 2 5 5 1 2 4 o 3
Total Killed 2 5 B 2 2 4 0 3
Commercial Vehicle Collisions 10 26 18 28 24 24 14 21
Property Damage Collisions 73 73 30 32 59 71 63 72
Parking Lot Collisions 36 39 30 33 27 20 18 29
Private Property Collisions 38 38 B0 B2 53 67 58 54
Alcohel / Drug Collisions 29/ 3 19,5 19/4 242 21/5 21/9 257 23/5




Arrest Data

Arrest Type
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2015 2016 2017 2018 2019 2020 2021
mTotal Arrests ® Misdemeanor Felony
Arrests
2015 2016 2017 2018 2019 2020 2021 Average
Total Arrests 525 450 432 430 393 299 222 395
Total Arrest Counts 823 734 633 668 627 480 387 622
Felony 86 83 64 62 66 &89 48 68
Misdemeanor 207 158 225 178 172 148 135 181
Traffic Total 128 124 93 a5 91 78 a7 o4
Traffic Counts 294 287 1995 237 244 177 120 223
Traffic - DUl 80 72 a7 106 B4 74 57 80
Criminal 122 108 a5 105 82 91 80 98
Criminal Counts 211 169 140 174 148 165 157 166
Juvenile 13 14 3 4 5 5 10 a
luvenile Counts 18 31 20 5 7 G 18 15
Warrants 266 214 237 236 214 125 85 195
Warrant Counts 300 247 274 252 227 131 92 218




Citations

Total Citations
3305
3000 2665
2500 2431 2415 2211
2000 1512
1500 1159
1000
500
0
2015 2016 2017 2018 2019 2020 2021
Citations
2015 2016 2017 2018 20149 2020 2021 Average
Total Citations 2,431 3,305 2,665 2,415 2,211 1,512 1,159 2,243
Traffic Citations. 1,966 2,876 2,243 1,997 1,824 1,178 968 1,865
Traffic Citation Counts 2,825 3,760 2,990 2,939 2,695 1,793 1,447 2,636
Courtesy Warnings 284 743 485 A72 514 250 268 431
H '
Heroin - Deaths & Overdoses
30
20 J \
0
2015 2016 2017 2018 2019 2020 2021
e Deaths e==== Qverdoses

Heroin
2015 2016 2017 2018 2019 2020 2021 Average
Deaths B 1 2 0 3 3 1 2
Overdoses 16 15 25 23 14 14 10 17
Arrest - Citation 58 43 18 12 13 13 11 25




Part 1 Crimes

CCPD Uniform Crime Report - Part | Crimes
. Clearance 6 Year
Offenses Committed 2015 2016 2017 2018 2019 2020 2021
Percentage | Average
Criminal Homicide 0 0 1 0 0 0 - [1]
Forcible Rape, Sodomy, Fondling 12 11 13 12 g 7 4 75% 11
Agegravated Assault 3 3 2 1 2 3 2 50% 2
Burglaries 59 48 46 34 36 23 7 29% 41
Larceny - Theft 111 156 138 103 87 B8 53 20% 111
Auto Theft 20 21 21 12 g B 13 46% 15
Arson 0 2 0 ] 0 1 0 - 1
Robhery 1 o 2 1 1 2 0 > 1
Total Part | Crimes: 206 241 223 163 144 112 79 29% 182
Total All Crimes: 938 1086 940 598 653 543 431 - 818

Total Part 1 Crimes

2015 2016 2017 2018 2019 2020 2021




Statistics Cont.

STOZ T Ajnf o3 OTOZ T Judy Ayamjusy wi 53304 AJuna) ¥ pajmuadiodu) jof suogojndogd Jo s3)owgsy [Bnuuy Noaing snsus]) s30p5 pajiun uodn pasng s3]owgss uagondoy ,
UIRNJOS (0L U3d0 Ayonusy 343 wolf paaAUusp 3A0q0 $3350075 JUALAMOfUT MOT .

%00°00T %BLLE %bi ¥ - %I 9T %554 SBE LT %b6'S Sl L %08 T %IT9 %BE 0T % uone|ndog Ajuno)
FHSES 950'c EI0't - 0LT'ST can's £97'9T 609'S Ti5'9 T0t'0Z TZL'S ST £5218WI3s3 uoiendog
ET E 0 a Z T 0 0 Z ¥ 0 T SUQISIOD |=23ed
LOE BC ST ¥ £L ¥ TE 2 EC (=] g A suolst||od Anful
ove'e ZZg LET EZ 056 £9T 85z 62 6ZC TOv 18T 90¢ SUoIsI|jod =30l
ZE9'T ET LT a B9 ¥ ST Z 62T 052 I BAT'T 5315334N07
+15'8 A B9Z BT 65T r0E 205'T ITe tEET SBL'T STE ZEL SIUNT] UoNelD Jiyed]
ATl FEL LZT T LZB Z6T £59 S0T Lid BIT'T 6FT Tet SUORRD Jlged]
ZrLL T2E [A ¥4 BT 006'T BLE A ZEE STO'T ZIS'T L9E 699 SUOIIEH] [BI0L
I EE [A4 " [ S 9z 9 IT ¥E i Le i 3N U] 33 J2pUn Bulalg
QLE'T as A [4 St ot 6kT Z0T LTIT 2rT aTT 27T 5153y JouBalapsiy
2F9 CTE 0E 0 E0C 82T L8 BE v 69 99 L s}saudy Auojad
809t TTT FIT &t T6O0'T £8T EBE BSE [41r SES (1] ¥ TLE S3WLTD B0l
3 ume|poop | swySisH SEWoy) " Sunads Aunog
s|e1ol FEISTINTS ;AeEYIN0DS MN¥N uoyieq Ina||2g | elpuURXa|y 135 E1e(]
_ Pl i g uodmay | puejyEig | wod pioa | izqdwen ! I
uo1IpsuNf a21jod Ag eieq apiw Ajuno) 020z
OFZ0F O OTOZ Ayamjuay wi 53304 Quna) ¥ payosodiodu) Jaf suoqoindog fo saamugss [onuuy NoUng sNSUa]) sapms pagiun uodn pasng sajowgss uoqoincdog 4
‘uoQnas [oUad uadg Ayamuay 2y Ul i03ddo 5o 030p MDJ U0 0Isng 240 3A0G0 SIQSQOGS JUSUSOJUI MBy Y]
%00°00T %ATE ®ROE T - %ITaT SBP L RBT LT %109 G0 L %S TE %ET9 S%EVOT % uone|ndod Agunod
SEO'VE To0'E ovO'v - SFT'ST LED'L T9zot L¥9'S BZ9'9 9E9'0L L9L's LOB'6 +5312WIIs3 uoie|ndod
T 0 0 o] 0 0 o] 0 T 0 0 0 SUQIsI||eD 2184
9t 14 ZL 0] T 9z 9z TT TE 28 ) 28
ETIV'E LT ES5T Z5 99T'T 25t £6T [} 0Lz ELE T 96T SUoIsi|od =1L
£SS'T 4] 0€ Q 69T € L 4] og ELT 4 686 Salsadnog
IZT'e (421 EBY 1 SSt'T ars SES'T ST 2ELT vt T Sed 980T SIUNO7 UonReln Jigedl
SSLY L0 ore T4 STL 652 ST L eE 296 ECT TE9 SUoRERYD JIQed]
=y LEE LEE IS TL9T Fiv EEE £6¢ LOT'T CTTT saz Ite SuoieyD |BleL
#8E ZE ZT 4 =l Zr FA=] 6 St A= at 9& FIUBN|IU| 2y J2pun FuiaLg
LBTT Sé 6t 9 69E 6 24T b ST SET 29 LTT S1ERAAY JouB3aPSIA
59 LE LT 2 6LT oL Z0T F44 S8 2F 6E 2E s152.y Auojag
TIT'E €0T =1 i oT6 G6ZE LBE 6TT OLT TEY TZT 96E S3WaD |ByeL
= ume|poop | SIydieH SEWOYL A Suladsg Aunog
5|e30 a=p Fedyino uahe ELLE] BLIpUERS 35 23R
12300 PIIAN 1254inog MAN 5 wodman | puejySiy 04 ad ploa JI2qdwes 1128 Lap IV 325 120

uoIIpsLINS 3d1jod Ag eleq apim Aluno) 1Z0z




Major Newberry
Bureau of Patrol

Lieutenant Nitschke Lieutenant Downs
Bureau of Administration Bureau of Operations



Sergeant Heiert Sergeant Markus Sergeant Meyer
2005 2007 2008

Sergeant Noyes Sergeant Dornheggen Sergeant Lauer
2007 2011 2013



Agency Personnel
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Officer Boody Officer Bray
2019 2015 2021 2013

Detective Dieman
2018 2014 2011 2021
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Officer Hanssen Officer Holt Detective Kush Officer Lakes
2021 2015 2006 1993




Officer Lindle Officer Schmidt
2017 2013 2007
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Officer Stewart Officer Tate Officer - Chaplain Turner Admin - Nikki Owen
2020 2018 2015 2014

N
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PSW Angela Weinel
2021
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Sergeant Dill Ofﬁcr French Officer Donelan

Campbell County Northern Kentucky Campbell County
High School Cooperative for High School

Educational Services

Officer Conrad Officer Harney
Grants Lick John W. Reiley
Elementary School Elementary School



Campbell County Police
Force Merit Board

Rees Hardy Keith Daniels William Voelker
Chairman Secretary Board Member
1990 2008 2000

Van Needham Thomas Ramler
Board Member Board Member
2007 2018

The CCPD Merit Board is established under Kentucky Law and has the
duty to classify and examine police applicants; as well as, to establish
rules and regulations to guide the actions of our police officers in the
performance of their duties. All of us here at the agency are very
appreciative of the efforts of our board members and their contribution

of time and talent toward the betterment of the agency and our ability
to serve the county.



Volunteers In Police Service

VIP Jim Pfister VIP Bruce Siry VIP Tom Read

The Volunteers in Police Service is comprised of dedicated people
from the community who volunteer their time and talents to assist
the agency in a variety of ways so as to diminish some of the time
spent by our police officers on administrative tasks. Their
delightful demeanor, willingness to do whatever is asked of them,
and commitment to the agency and Campbell County is most
commendable. Each year these fine people donated countless
hours to help to ensure that the CCPD continues to be an agency
you can be proud of. We are eternally grateful for all that they do!
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The Officer of the Year is selected
by the Campbell County Police
Merit Board and the Chief of Police
from nominations submitted by
departmental personnel. The
award is given to the officer who
has demonstrated the highest
standard of performance,
exceptional achievement, conduct,
professionalism, work ethic, or
motivation, and is a role model
within the organization.

The award, as presented at the
Campbell County Fiscal Court,
reads as follows:

On behalf of the Campbell County Police Department and the
Campbell County Police Merit Board, it is my great honor to present
you with the 2021 Officer of the Year award. With more than 30 years
of police service, you continue to demonstrate each and every day your
commitment to this honorable profession, and more particularly to the
residents of Silver Grove. When in 2016 the CCPD assumed police
duties for the city, you were selected to be the primary officer assigned
to city and came to be affectionately referred to as the “Town
Marshall.” Throughout your time in this assignment, your dedication
and commitment has been unwavering. Be it on-duty or off and
without hesitation, you are always willing to respond to the needs of
the residents of Silver Grove. Your initiative, and willingness to go
above and beyond, as well as your untiring service to the agency and
our community, reflects great credit upon you, the Campbell County
Police Department, and the law enforcement profession.



2021 In Pictures

Drone Pilot training in
Silver Grove

Sergeant Markus &
Officer Lakes

Overturned bus collision and
extraction training exercise

Major Newberry, Officers Bray & Daley




CCPD Honor Guard
Members at the NKY
Fallen Officer Memorial
(from left to right Ofc.
Champagne, Ofc. Daley,
Maj. Newberry, Sgt.
Dornheggen)

SWAT Team
Members Major
Newbery (back row
second from left)
Sergeant Lauer
(front row far right).

2021 In Pictures

Sergeant Lauer receives an
award for physical fitness,
marksmanship, and academics
as a member of the Kenton
County SWAT Team

KENTUN CUUNTY REGIUNAL S MALT. 2
BLUE TEAM ©;



Enforcement Commendations

Sergeant
D. Dornheggen

Officer
A. Tate

Sergeant
D. Dornheggen

For having made the
highest number of
arrests for Driving
Under the Influence.

For having written the
highest number of
citations for seatbelt
offenses.

For having made the
highest number of
drug arrests.

Fit for Duty

Each year, we extend an invitation to all members of the agency to
participate in a physical fitness test, as a means by which to
encourage an active and healthy life style. Participants are tested in
five events and are required to obtain a passing score based on the
exit standards set for police recruits graduating from the Department
of Criminal Justice Training — Basic Police Academy. The events are
comprised of: bench press; sit-ups; 300-meter sprint; pushups; and

the 1.5 mile run.

We would like to take this opportunity to congratulate our 2021 Fit
For Duty award recipients.

Officer Robert Boody
Officer John Bright
Officer Jacob Daley

Officer Kristen Fischer
Sergeant Nicholas Heiert
Sergeant Christopher Lauer
Sergeant Ryan Markus
Major Jeremy Newberry
Sergeant Andrew Noyes
Officer Zachary Stewart
Officer Alex Turner




We Want To Hear From You!

The Campbell County Police Department is continuously
striving to find better ways to serve the citizens of Campbell
County. Please feel free to contact us anytime to discuss any
problems, concerns, or suggestions you may have.

We can b phone:

9-547-3100

We be reached by emalil at:

ccp @campbellcountyky.gov

You ca 0 visit us on our website at:

http://www.campbellcountyky.gov
Fth:

Campbell County Police Department



