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A LETTER FROM THE CHIEF



LEADERSHIP

Developing leadership in our employees

through the process of creating an

organizational climate that fosters learning,

opportunity, ownership, and accountability.

COMMUNITY

Fostering positive relationships through

community involvement and partnerships

while recognizing that we are a part of and

represent a diverse community.

Core Values

Mission Statement

As employees of the Campbell County Police Department we recognize

that Service and Integrity are the cornerstones from which our

Department is built. We will continually strive to enhance our

knowledge, skills and ability to enforce the law, protect life and

property, detect and deter crime, preserve the peace, and enhance the

quality of life for all of the Campbell County residents in a highly

efficient and professional manner.

SERVICE
A commitment to providing professional police

services to enhance the quality of life for

Campbell County residents and our employees.

EFFICIENCY

Striving to enhance our ability to serve the public 

and our employees through a continuous process 

of evaluation of performance, maximizing the use 

of both human and technological resources, and 

encouraging diversity of thought and approaches 

to problem solving.



Service

It is the nature of the job today, that our officers are being called upon, or thrust 

into situations which fall outside the training and usual skill sets of a police 

officer.  Despite having well trained and experienced police officers, many times 

the situations we find ourselves in can fall more within the realm of social 

services, rather than law enforcement.  Recognizing this, in 2021, the Campbell 

County and Highland Heights Police Departments committed to a partnership 

with the goal of expanding our capacity to not only better serve our 

communities, but also our officers.  Supported through grant funds, from the  

Victims of Crime Act (VOCA), we now share a trained and experienced social 

worker, through our Police Social Worker (PSW) program.  With the 

implementation of this new program, we hope to be better able to help people in 

their time of need and find long-term solutions through guidance, support, and 

connecting them with a variety of resources in our region.

Core Values In Action

Leadership

Over the past several years policing, particularly at the national level, has 

become a hot topic issue, as a limited number of polarizing incidents of police 

misconduct/illegalities became lead stories across the media.  Undeniably, it 

can be challenging for those of us who serve in this honorable profession, seeing 

the actions of the few portrayed as being reflective of the practices and mindset 

of the more than one-million men and women in police service.  However, at the 

same time we must recognize the need for our profession to make 

improvements.  As such, it is incumbent upon all of us to continually look for 

ways to do our jobs better, be more transparent, and above all, hold ourselves 

accountable when the actions of the few rise to the level of being improper or 

illegal.  

To that end, the CCPD has committed itself to transparency and accountability 

through the use of both body-worn cameras (BWC) and mobile video recorders 

(MVR) in patrol.  The BWC is an excellent tool which is best suited to document 

the more up-close perspective, as viewed to the officer’s front, while the MVR, 

being vehicle mounted, has the potential of capturing a scene from farther back, 

affording a broader perspective of the scene/incident.  In addition, the MVR’s 

are equipped with a rear facing camera that accommodates recording the 

actions and conversations occurring during prisoner transport. It is our hope 

that by taking advantage of the strengths of both systems, we can more fully 

capture the entirety of our interactions and preserve the trust and confidence we 

have always enjoyed.



Core Values In Action

Efficiency

Here at the CCPD. we continually look for ways to make the agency more 

efficient.  This year we wanted to highlight some analysis we have been 

conducting in regards to our police vehicle fleet.  Over the last several years we 

have been evaluating how well hybrid vehicles might work for our agency.  We 

began the study with the purchase of four vehicles, two hybrid and two gas, so 

as to have direct comparisons.  Unfortunately, even before the pandemic, taking 

delivery of police vehicles, purchased under government contact, can be a very 

long process, sometimes takes up to a year or more.  Due to these delays, 

combined with needing to have had the vehicles in service for a period to collect 

data, we were two years into this experiment before we started to get good data.  

Having expanded the numbers of vehicles for comparison in the last two annual 

purchases; the results thus far have been positive, with fuel cost savings 

exceeding the costs of the purchase of a hybrid vehicle, and no noticeable 

increases in maintenance cost.  Obviously, as gas prices have edged higher, the 

savings have increased proportionally.  If the current tends hold, we anticipate 

we will continue to expand our hybrid fleet in the future.  

Community

Effective policing today, as it was 100 years ago, only exists when an agency is 

connected to their communities, has the confidence of the public, and is able to 

form partnerships with the residents and officials we are entrusted to serve and 

protect.  Only by working together can we minimize the effects crime and 

disorder has on our individual pursuits of happiness.  At its core, policing is and 

always will be, a people centered enterprise; however, the benefits of 

advancements in technology cannot be overlooked.  Since 2016, when the CCPD 

assumed police duties, the City of Silver Grove and the CCPD have continually 

looked for ways to better serve the community.  In 2021, the city graciously 

offered not only to equip the CCPD with a drone, but to also sponsor the 

training of a number of our officers as drone pilots.   As a result, the agency is 

now equipped with one drone and several certified pilots.  We anticipate that 

through this partnership, we will in the future expand the program to include 

more pilots and additionally, more advanced drones.  We truly appreciate the 

City of Silver Grove’s commitment to helping us expand upon our ability to 

better serve our community.
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Citations
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Command Staff

Lieutenant Downs

Bureau of Operations

Lieutenant Nitschke

Bureau of Administration

Major Newberry

Bureau of Patrol



Sergeant Meyer

2008

Sergeant Heiert

2005

Sergeant Markus

2007

Sergeant Noyes

2007
Sergeant Dornheggen

2011

Supervisors

Sergeant Lauer

2013



Agency Personnel



Agency Personnel



School Resource Officers

  
Officer Conrad Officer Harney 

Grants Lick John W. Reiley 
Elementary School Elementary School 

 

   
Sergeant Dill Officer French Officer Donelan 

Campbell County Northern Kentucky Campbell County 
High School Cooperative for High School 

 Educational Services  
 



Campbell County Police 

Force Merit Board

The CCPD Merit Board is established under Kentucky Law and has the 

duty to classify and examine police applicants; as well as, to establish 

rules and regulations to guide the actions of our police officers in the 

performance of their duties. All of us here at the agency are very 

appreciative of the efforts of our board members and their contribution 

of time and talent toward the betterment of the agency and our ability 

to serve the county.  



Volunteers In Police Service

VIP Bruce SiryVIP Jim Pfister

The Volunteers in Police Service is comprised of dedicated people 

from the community who volunteer their time and talents to assist 

the agency in a variety of ways so as to diminish some of the time 

spent by our police officers on administrative tasks.  Their 

delightful demeanor, willingness to do whatever is asked of them, 

and commitment to the agency and Campbell County is most 

commendable.  Each year these fine people donated countless 

hours to help to ensure that the  CCPD continues to be an agency 

you can be proud of.  We are eternally grateful for all that they do!

VIP Tom Read



2021 OFFICER OF THE YEAR

The Officer of the Year is selected 

by the Campbell County Police 

Merit Board and the Chief of Police 

from nominations submitted by 

departmental personnel.  The 

award is given to the officer who 

has demonstrated the highest 

standard of performance, 

exceptional achievement, conduct, 

professionalism, work ethic, or 

motivation, and is a role model 

within the organization.

The award, as presented at the 

Campbell County Fiscal Court, 

reads as follows:

On behalf of the Campbell County Police Department and the

Campbell County Police Merit Board, it is my great honor to present

you with the 2021 Officer of the Year award. With more than 30 years

of police service, you continue to demonstrate each and every day your

commitment to this honorable profession, and more particularly to the

residents of Silver Grove. When in 2016 the CCPD assumed police

duties for the city, you were selected to be the primary officer assigned

to city and came to be affectionately referred to as the “Town

Marshall.” Throughout your time in this assignment, your dedication

and commitment has been unwavering. Be it on-duty or off and

without hesitation, you are always willing to respond to the needs of

the residents of Silver Grove. Your initiative, and willingness to go

above and beyond, as well as your untiring service to the agency and

our community, reflects great credit upon you, the Campbell County

Police Department, and the law enforcement profession.



2021 In Pictures

Drone Pilot training in 

Silver Grove

Sergeant Markus & 

Officer Lakes

Overturned bus collision and 

extraction training exercise

Major Newberry, Officers Bray & Daley



2021 In Pictures

CCPD Honor Guard 

Members at the NKY 

Fallen Officer Memorial

(from left to right Ofc. 

Champagne, Ofc. Daley, 

Maj. Newberry, Sgt. 

Dornheggen)

Sergeant Lauer receives an 

award for physical fitness, 

marksmanship, and academics 

as a member of the Kenton 

County SWAT Team

SWAT Team 

Members Major 

Newbery (back row 

second from left) 

Sergeant Lauer 

(front row far right).



Fit for Duty

Enforcement Commendations

Sergeant

D. Dornheggen

Officer

A. Tate

Sergeant

D. Dornheggen

For having made the 

highest number of 

arrests for Driving 

Under the Influence.

For having made the 

highest number of 

drug arrests.

For having written the 

highest number of 

citations for seatbelt 

offenses.

Each year, we extend an invitation to all members of the agency to 

participate in a physical fitness test, as a means by which to 

encourage an active and healthy life style.  Participants are tested in 

five events and are required to obtain a passing score based on the 

exit standards set for police recruits graduating from the Department 

of Criminal Justice Training – Basic Police Academy.  The events are 

comprised of: bench press; sit-ups; 300-meter sprint; pushups; and 

the 1.5 mile run.

We would like to take this opportunity to congratulate our 2021 Fit 

For Duty award recipients.

Officer Robert Boody

Officer John Bright

Officer Jacob Daley

Officer  Kristen Fischer

Sergeant Nicholas Heiert

Sergeant Christopher Lauer

Sergeant Ryan Markus

Major Jeremy Newberry

Sergeant Andrew Noyes

Officer Zachary Stewart

Officer Alex Turner



The Campbell County Police Department is continuously

striving to find better ways to serve the citizens of Campbell

County. Please feel free to contact us anytime to discuss any

problems, concerns, or suggestions you may have.

We can be reached by phone:  

859-547-3100

We can be reached by email at:  

ccpolice@campbellcountyky.gov

You can also visit us on our website at:  

http://www.campbellcountyky.gov

Find us on Facebook at: 

Campbell County Police Department

We Want To Hear From You!


